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Contents Signs of Life in the Desert 
The ministry of the prophet Elijah began and ended in a desert, literally and spiritually.  
He recognised that God’s people in his day were deserving of judgement, for compromising 
with their culture and other faiths, and so prophesied a drought in the light of Deuteronomy 
28:24. But he had to suffer it too—living in isolation supernaturally fed by ravens 1Kings 17:1-6. 
He witnessed God do remarkable miracles of grace, providing for his needs 1K 17:7-16, giving 
life to the dead 1K 17:17-24, and publicly confronting the false prophets on Mt Carmel with the 
reality of the living God, as fire from heaven affirmed his message 1K 18. But his own spiritual 
desert took him in depression and despair back into the wilderness to die 1K 19:1-9, until God 
took him to Mt Horeb and spoke famously in the ‘still small voice’, restoring his 
understanding of his calling and enabling him to go on to secure a godly succession and a 
ministry that would go on to humble kings 1K 21, 2K 1, and finish well 2K 2.  

But what is most surprising, given that rollercoaster of amazing spiritual highs and deep 
personal lows, is that in James 5:17-18, in the context of praying for healing and bringing 
sinners to repentance, we are told he was just like us. How is it true, when Elijah saw the 
dead raised, fire from heaven and ended up taken bodily into the presence of our Lord at 
death, that he is like us? Really…?! 

But back in 1Kings 19, Elijah’s spiritual wilderness, God gives us the clues as to that 
connection, and, I think, some key lessons for our ministry today. 

First, Elijah needed to learn to minister in God’s strength not his own. Elijah was exhausted 
after Carmel, despairing that even fire from heaven proving the truth of his message, still 
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Then a voice said 
to him, “What are 

you doing here, 
Elijah?” 

14 He replied, “I 
have been very 
zealous for the 

LORD God 
Almighty. The 
Israelites have 
rejected your 

covenant, torn 
down your altars, 

and put your 
prophets to death 
with the sword. I 
am the only one 

left, and now 
they are trying to 

kill me too.” 

15 The LORD said 
to him, “Go back 

the way you 
came, and go to 

the Desert of 
Damascus. When 

you get there, 
anoint Hazael 

king over Aram. 16 
Also, anoint Jehu 

son of Nimshi 
king over Israel, 

and anoint Elisha 
son of Shaphat 

from Abel 
Meholah to 

succeed you as 
prophet. 17 Jehu 

will put to death 
any who escape 

the sword of 
Hazael, and Elisha 
will put to death 
any who escape 

the sword of Jehu. 
18 Yet I reserve 

seven thousand 
in Israel—all 

whose knees 
have not bowed 

down to Baal and 
whose mouths 
have not kissed 

him.”  

1 Kings 19:9-18 

hadn’t turned the heart of the queen Jezebel 
to the Lord. He was exhausted at having to 
keep on being the only prophet who was 
willing to stand up for truth. He wasn’t actually 
the only prophet; there were 100 Obadiah had 
saved in 1K 18:13—but he felt like it 1K 19:14.  But 
what God does for him in 1K 19, is give him 
enough of a holiday to realise that the work 
didn’t depend on him. In 1K 19:8 we’re told, 
strengthened by food God supplied, he travels 
200 miles in 40 days— 5 miles a day to get to 
Mt Horeb—it wasn’t even a hike! 

There is nothing like a proper holiday or 
sabbatical to remind us that our work is not 
fruitful dependant on our efforts. It may take a 
break to remind us that in God’s purposes we 
are not the indispensable link to him bringing 
his blessings to his people.   

Second, Elijah is shown to be more 
concerned for succession than success! Elijah 
got depressed because even after Carmel, 
Jezebel was still in power. But instead of 
sorting that problem, he is given the job of 
preparing for the next generation— anointing a 
neighbouring king, the one to end Jezebel and 
a faithful successor to his own ministry. In fact, 
after this, although Elijah pops up to confront 
Ahaz in 1K 21, it is other prophets that lead on 
the defeat of Aram 1K 20 and the demise of 
Ahab 1K 22. And Elijah’s new priority, the first 
thing he does after Horeb, is anoint Elisha to 
succeed him.  

Sometimes we can get so caught up in the 
challenges of our ministries, and the work we 
have to do, that we forget the our Lord is 
preparing for his future through us. Finding, 
encouraging and commissioning new workers 
for the harvest was Jesus’ priority too—in his 
apostles, and sending out his workers. Elijah 
was so focused on working for the success of 
his calling, it took this moment for him to give 
greater priority to the succession of his 
ministry. We have some reflection on 
succession in this newsletter, but it has to be a 
priority to secure future ministry, and to have 
reliable wardens and reps for any succession. 

Third, Elijah had to trust the gospel of grace 
for himself. He had felt alone, so God reveals 
that 7000 Israelites were still faithful 1K 19:18. 

Why? Because Elijah assumed that the only 
fruit of faithful ministry was what he could see! 
He assumed the only important thing was a 
victory in the immediate battle with the 
Baalites and Jezebel, the battle with corrupt 
religion at the top; while God reveals that it was 
His quiet work of grace that was sustaining faith 
and faithfulness in Israel.  

The ‘quiet revival/renewal’ 
has been one of the great 
encouragements to me in 
the past months. I have 
now met over 14 people 
whose stories of God’s grace are extraordinary:  
- The man who jumped off a bridge trying to 
take his own life, failed, but came out of a coma 
with a clear sense that he had to follow Jesus;  
- The man on heroin at the end of his resources 
who remembered his grandparents’ faith, knelt 
down and prayed ‘Jesus save me’ and felt such 
a peace and God’s presence that he got a Bible 
and joined a local church; or  
- The avid fanatical Andrew Tate follower who 
had heard he’d converted to Islam, explored it 
himself, was horrified by it, and got a Bible 
instead. The more he read, the more convinced 
he became that Jesus is the way the truth and 
the life!  

God is doing something extraordinary in our 
country at the moment. But in each case, what 
marks this renewal, is that God’s grace is 
transforming lives without them having direct 
contact with churches. God doesn’t need us to 
evangelise this country—his grace is more than 
sufficient for that. But God does delight to 
involve us in his work, and calls us to enjoy 
working with him in it—through our prayers, 
through our presence in communities, our 
showing and sharing the good news of Jesus. 
But like Elijah, it may be when we come to the 
end of our own resources, and trust His 
strength, His grace and His purpose beyond our 
ministry, preparing the next generation, that we 
will see more clearly the  blessing He longs to 
bring to us. The shoots of new life in the desert 
are a reminder of the sovereign grace of our 
loving God in using us to bring His hope, peace, 
purpose and life to others. 

  In Christ,  



NETWORK 
NEWS 

Support for Church 
Planting — 
interested? 
With roughly only 1% of England in 
Church of England churches, the need to grow new or 
revitalised church communities is urgent and growing. But 
where do you start? 

The +Ebbsfleet Network are expanding the resources to 
support churches who are considering church planting or 
transplant/revitalisations, with Rev Will Stileman available 
for individual support and coaching (ask the office if you 
would like that support), and we’re exploring the possibility 
of developing a ‘learning community’ or cohort to access 
some of the practical training through CCX and other 
organisations from a conservative theological perspective. 
If that is something that might be of interest, let the office 
know, and we will try to help coordinate better support 
and training in this vital missional area. 

REMINDER 
To enable our effective support of churches in the 
Network, it is important that key leaders, especially 
wardens or other ministry, are on the Churchsuite for the 
Church. You can check by looking up names on the “My 
Churchsuite”, but could you encourage people to register 
if they are not yet on it—it helps keep people better 
informed, facilitates transparency, enables support and 
helps church better identify with this work.  

NETWORK ELECTIONS 
Advance Notice 
One of the key groups that support the  
+Ebbsfleet is the Bishop’s Council.  

They provide much needed pastoral wisdom, strategic advice 
and personal accountability to the bishop and +Ebbsfleet 
Network ministry. The Council currently meets once a term in 
person (usually in London) or online, and thus far has been 
constituted by personal invitation of the Bishop. While 
membership has evolved over time, to be properly 
complementarian, to honour lay representation, and with some 
broad regional links, the time has come to be more transparent, 
representative and regional in its membership, to enable the 
role of +Ebbsfleet to be as effective as possible. 

In November we are hoping to hold regional polls which will 
invite all members of the Ebbsfleet Network (lay & ordained) to 
suggest possible names from their region to serve on the 
Council. Following the usual practice of the Church in making 
appointments such as area deans, we will then approach those 
identified, to see if they are willing to serve in this way, and 
finally with the wisdom of the existing Council, prayerfully seek 
to balance its membership of men and women, lay and 
ordained, and from each region.  In addition, as is customary in 
other bishops’ councils there will be some additional places that 
the bishop will nominate. 

So as not to be unwieldy, the regions for representation are 
necessarily large, although at this stage there is scope for 
variation based on your feedback. Currently we are provisionally 
working on seven regions to generate seven representatives: 

NorthEast (Derby, Durham, 

Leeds, Lincoln Newcastle, 
Nottingham, Sheffield, York) 

NorthWest  (Blackburn, Carlisle, 

Chester, Liverpool, IsleofMan, 
Manchester) 

MidWest (Birmingham, Coventry, 

Hereford, Leicester, Lichfield, 
Peterboroough, Worcester) 

East (Chelmsford, Ely, Norwich, 

StEddisbury& Ipswich) 

London (London, Oxford, St 

Albans) 

SouthEast (Canterbury, 

Chichester, Europe, Guilford, 
Rochester, Southwark) 

SouthWest (Bath & Wells, Bristol, Exeter, Gloucester, Portsmouth, Salisbury, Truro, 

Winchester) 

These boundaries are open for negotiation, so if you have an 
opinion on making it better, let us know. If you want more 
information, feel free to contact the office, but we anticipate the 
next newsletter will come out a week before we circulate regions 
on Churchsuite, to seek nominations, with the new members 
starting in the New Year. 

Is +Ebbsfleet ministry 
sustainable? 

The Independent Reviewer of the Bishop’s Declaration and 
the 5 Guiding Principles arrangements has been 

investigating the workload of the ‘Resolution Bishops’, 
particularly +Ebbsfleet and +Beverley: Are current 

arrangements consonant with the commitments made 
towards mutual flourishing? The Reviewer’s official report is 

published today and you can read it here: 
northern_province_ebbsfleet_final.pdf 

It is heartening to see the appreciation the Reviewer has for 
the ministry demands on the Bishop of Ebbsfleet: 

“this ministry is… unsustainable in the medium 
and long term.” 

...& it is our hope that it will result in more support for him.     

https://www.churchofengland.org/sites/default/files/2025-09/northern_province_ebbsfleet_final.pdf


The long term perspective 
in pastoral leadership 
 
What makes complementarian churches give up those 
convictions in a vacancy? A lot may be to do with a church’s 
leadership neglecting the long term view within their pastoral 
responsibilities. Every Christian minister, and especially those 
responsible for the leadership of churches, sooner or later has 
to wrestle with priorities. There are many good things Christians 
and churches should be involved in but one of the key things 
for effective ministry is to learn to focus on the best at the 
expense of the merely good. I had to learn once that 
distributing a small portion of the EU butter mountain was not 
a vicar’s priority. 
 
Within an assessment of ministry priorities we must not neglect 
longer term goals while ensuring that the regular features of 
church life run well. It is sometimes hard for a church’s 
leadership to set aside time and resources to pay attention to 
such longer term matters. Nevertheless one of the vital tasks 
for a vicar and wardens should be the consideration of a future 
vacancy and how to prepare for that (even if that seems many 
years away). It is foolish to assume it is possible to secure the 
future through this work but it is important to pay some 
attention to it. 
 
In Scripture those who lead churches are often viewed through 
the lens of the shepherding image and described as pastors. 
Under the authority of the Chief Shepherd a vicar is to 
shepherd the congregation. This picture of church leadership is 
prominent in the Ordinal, and those ordained are urged to 
diligently teach biblical truth in order to fulfil this pastoral 
calling. However their responsibility in pastoring God’s people 
must also include the driving away of erroneous doctrines. 
Furthermore when clergy take up a new post they are required 
to publicly declare their loyalty to the Church of England’s 
inheritance of faith (which includes the Ordinal). This serves as 
a useful reminder to a congregation of the framework of their 
minister’s shepherding responsibilities. 
 
Thus the faithful shepherding of a congregation must include 
giving time and thought to the longer term. It is frustrating and 
heartbreaking for evangelical patrons and the Bishop of 
Ebbsfleet (let alone the Lord) when a vacancy occurs and it is 
plain that this has not been done. 
 

What might a church leadership usefully focus on if they 
desire to give time and thought to the longer term welfare of 

the people committed to their charge? I would suggest the list 
on the right are key matters 

 
This may appear an intimidating list but if time and resources 
are committed to addressing these matters they can go a long 
way to securing the faithful shepherding of a congregation in 
the future. And do be aware that Bishop Rob and all the 
Ebbsfleet staff will make helping you in any of the above 
matters an absolute priority. There are no guarantees that 
addressing these matters will secure faithful ministry in the 
longer term since matters such as the availability of good 
applicants for a vacant post can never be guaranteed. First and 
foremost we have to trust the Lord and pray much about the 
future, but the Lord uses means to bless us and this list is likely 
to be a vital part of the answer to our concerns and prayers. 
 

Mark Burkill 

1. Focus on the development of a new generation 
of younger leaders. If you are not sure how to 
go about this then intentionally chat with other 
churches who have a similar demographic to 
yours. 

2. Make a plan to tackle the difficult issues about 
gender and sexuality in a way that not only 
teaches truth but drives away error. Ebbsfleet 
staff are always willing to chat through how this 
might be done in your particular circumstances 
if necessary, and again chat with other churches 
in a similar position. 

3. Gain an understanding of the Church of 
England’s appointment process and explain it 
to the PCC – eg See guides from Church 
Society HERE or CPAS HERE 

4. Write a draft Parish Profile, which in particular 
has a carefully considered job description for a 
new vicar. Review this regularly – See the 
guidance above 

5. Aim to pass a Letter of Request (resolution) 
under the House of Bishops Declaration. And if 
you have already done this consider reviewing 
it regularly. The first resolutions were passed 
nearly 10 years ago and a lot can happen in that 
time. An Ebbsfleet guide to this is HERE 

6. Keep in touch with a supportive patron and 
with the Bishop of Ebbsfleet. Potentially they 
have a key role in a vacancy. This includes 
ensuring the current wardens are listed on the 
Ebbsfleet database. To do that: log on to “My 
Churchsuite” for the Bishop of Ebbsfleet’s 
Office with your email and password, in the 
Left-Hand column, select “Search for Others” 
and check if they are listed. If not, ask them to 
complete the Form HERE. 

7. Keep an eye on church finances since many 
dioceses will say that a church that makes no 
effort to pay its way should not be allowed a 
full time appointment in future. Consider 
carefully how impaired fellowship impacts this 
issue – it is possible to restrict giving in a 
principled way, (eg see HERE), but if you have 
reduced giving below a diocesan agreed share, 
do not be surprised if a diocese plans to 
suspend a living in a vacancy. 

8. Be wary of any diocesan plans to add in extra 
parishes to the benefice. This will impact 
patronage and if done unwisely can damage a 
healthy and fruitful ministry in the longer term. 
You can get good advice on this from the 
Church Society Trust, via the Church Society 
office. 

9. Be on the ball regarding safeguarding and HR 
and charitable requirements as neglect of these 
can be used as a reason for undermining 
faithful ministry. In particular ensure people are 
familiar with the latest guidance on “Safer 
Recruitment”. 

https://www.churchsociety.org/wp-content/uploads/2025/05/Looking_for_a_vicar.pdf
https://www.cpas.org.uk/sites/default/files/Patronage%20-%20Choosing%20a%20New%20Vicar%202025.pdf
https://www.bishopofebbsfleet.org/wp-content/uploads/2023/08/2308-Ebbsfleet-Pasing-a-Resolution.pdf
https://ebbsfleetnetwork.churchsuite.com/-/forms/wwfu1bqx
https://www.bishopofebbsfleet.org/wp-content/uploads/2023/11/Principles-for-Unpausing-Share.pdf
https://www.churchsociety.org/about-us/contact-us/
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safer-recruitment-and-people-management-guidance
https://www.churchofengland.org/safeguarding/safeguarding-e-manual/safer-recruitment-and-people-management-guidance


Makes you think…! 
Exploring theology more deeply 

The comforting doctrine of the necessity of affliction 

This new occasional feature is for people to submit articles to get us thinking through our theology more deeply. 
Feel free to send in contributions for future newsletters. 

Life is hard. Affliction is the normal experience of every 
human being. I believe that the scriptures teach that this 
present evil age is necessary. Salvation is more than 
simply being rescued. Salvation is future freedom which 
depends on our first being afflicted. 

Affliction comes in various kinds. There's catastrophic 
affliction. War, famine, earthquakes, floods, accidents, 
death. There's also acute affliction. Toothache, childbirth, 
broken bones, fights, divorce. And grinding affliction. 
Aches and pains, tiredness, loneliness, niggles, stress, 
never waking up totally refreshed. We cannot escape 
affliction. It is everywhere, everyday. All of this must 
happen, said Jesus (Matthew 24:6). These things don't 
just happen, as an accident of history or a consequence 
of sin, they must happen because affliction is necessary. 

The Bible describes four separate ages. The eternal life of 
God, Father, Son and Holy Spirit, whose goodness and 
love endures forever. Creation, when Adam and Eve had 
comfort, security, provision and knew nothing of good 
and evil, pain or affliction This present evil age (Galatians 
1:4) where there is discomfort, threat, attack, hunger, pain 
and tears as sin and affliction cause us all to groan, as in 
the pains of childbirth (Romans 8:22). Finally, the fourth 
age, the new creation, where God’s people dwell again 
with God, in comfort, security (the gates of the city are 
always open, because there is no threat), provision and 
with something Adam and Eve did not have. Unlike 
them, we will know good and evil. This knowledge will 
not be theoretical because we experienced the affliction 
of this present evil age. We will remember the effects of 
evil and never want to go back. 

The afflicted will be satisfied (Psalm 22:26), Lord satisfy 
us for as many days as you have afflicted us (Psalm 
90:15). I will be satisfied as with the richest of foods 
(Psalm 63:6). All our afflictions are like hunger pangs 
before the satisfaction of the first bite of delicious food 
and the feeling of satisfaction at the end of a fine dining 
experience. Our satisfaction will be in God himself. Our 
longings, desires, aches and pains will be fully and finally 
satisfied in him, Father, Son and Holy Spirit. We get a 
foretaste of that now in our worship, prayer and sweet 
fellowship. 

Affliction is necessary for full freedom. Satisfaction in 
God is not enough for freedom. Adam and Eve were not 

satisfied in God. They wanted more. They wanted to be 
like God, knowing good and evil (Genesis 3:4-6). True 
satisfaction in God, the kind which inclines our hearts to 
always love him, our minds to always think his thoughts, 
our wills to do his will, freely, needs the contrast of 
affliction. Like coming in from the cold to a roaring log 
fire or escaping the sweltering heat of the day by finding 
shade in a cool courtyard, so being at home with the Lord 
will be a relief and joy. Affliction serves the eternal good 
of all God's people. The memory of catastrophic, acute 
and grinding affliction, even if we did not personally 
suffer some of those kinds of affliction, will incline us to 
always choose the good. And we will say, with the 
Apostle Paul “I consider that our present sufferings are 
not worth comparing with the glory that will be revealed 
in us. For the creation waits in eager expectation for the 
children of God to be revealed. For the creation was 
subjected to frustration, not by its own choice, but by the 
will of the one who subjected it, in hope that the creation 
itself will be liberated from its bondage to decay and 
brought into the freedom and glory of the children of 
God.” (Romans 8:14-21). 

The comfort of this doctrine of affliction frees us from 
trying to find ways in this life, at this time, in this age, for 
which God is at work for the good of those who love him 
(Romans 8:28). The church member with chronic illness 
or disability, the terminally ill, the lonely, the 
heartbroken, where famine, plague or sword threaten life, 
might see no good in their situation and they don't need 
or want to speculate on good when they can see no good 
coming from their affliction in this life. But the afflicted 
will be satisfied, as with the richest of foods. When we 
rise to life with Christ, the sigh of relief, the joy of his 
presence, the satisfaction of being with him will only be 
possible because of the afflictions. We are subjected to 
grinding, acute and catastrophic affliction, as God 
instructs Satan to do his worst, for our eternal good, the 
freedom to always choose good as we are eternally 
satisfied in Christ. 

Rev Neil Robbie   
Holy Trinity West Bromwich 



Coffee 
with the 
Bishop 

An online drop-in for 
anyone interested in 
ministry, mutual 
support & a place to 

ask questions. Of particular interest to 
complementarian folk. 
 

Use this zoom link 
 

Come when you can, stay as long as you 
wish, ask whatever you want! 
 

Join us on (usually - but not always) the first 
Tuesday of the month, from 10am-noon 
 

2025 dates 
October 14th (2nd Tuesday of October) 

November 4th 
December 2nd 

Chat & Pray  
After a good start, the monthly ZOOM Chat & Pray initiative continues 
and is open to any complementarian woman in a CofE church. It’s an 
opportunity to share encouragements and challenges, ask questions, 
share concerns and then pray about what we discuss. 
 

There’s no need to sign up, just 'drop-in' using 
 

this zoom link 
 

Feel free to include others . If they are not on the database, they can 
sign up 

using this form 
 

...and write to Annabel or Eleanor to let us know. 
We look forward to connecting with you. 

Ebbsfleet Return - Update  

Thanks to all our churches who have sent in our ‘Returns’, so far 
we’ve had back almost half which is fantastic - but it also means 

that lots of our churches have not sent them back yet. 
 

These forms allow us to check that the data we have for you is 
both complete & accurate. They are intended to be an easy way 

for you to keep us informed of staff changes, Resolution reviews & 
make sure we have your website correct etc. The process is 

deliberately as easy as possible (like completing your annual 
mission statistics for your diocese, but not as complicated) 

 
If you haven’t sent your Return in yet, we’d love to hear from you. 
If you can’t find the form or have any questions about the process 

at all, please drop me an email: admin@bishopofebbsfleet.org 
 

Thanks so much! 
Steve Drake, Assistant to the Bishop of Ebbsfleet 

16 October 
17 November 

Thursday 
Monday 

from 2pm 
from 11.30am 

R
em

aining 
20

25 dates 

https://us06web.zoom.us/j/84140187671?pwd=Q33aSYEbhxcQyrjVs1ZFJRS8JLdrZT.1
https://us06web.zoom.us/j/86481023027?pwd=ty163dWaqEqL4Y0oaUEboXREg9FabV.1
https://ebbsfleetnetwork.churchsuite.com/-/forms/cygpbdcf


Anglican Acronyms and 
General Glossary Headaches 
(AAAGGH) 

   

A series from Eleanor Hayden—Part 3 [E-M] 
EGGS -Evangelical Group on General Synod. A way by which the 
evangelicals on General Synod, support each other and work together. 

GAFCON -Global Anglican Futures Conference. It also represents a 
network of Anglicans who affirm the Jerusalem Declaration (2008) across 
the globe.  

GAFCON GB&E -The Local GAFCON branch for Great Britain and Europe. 
(No longer GAFCON UK as Ireland now have their own local branch) 

GSFA -Global South Fellowship of Anglican Churches 

GS -General Synod. The national assembly of the Church of England. It 
considers and approves legislation affecting the whole of the Church of 
England, debates matters of national and international importance, and 
approves the annual budget for the work of the Church at national level. 

HfD -House for Duty. A clergy job which does not come with a stipend but 
for which a house is provided. 

HoB -House of Bishops. One of the three house that make up General 
Synod, the CofE's governing body. The House is made up of all diocesan 
bishops (with the Bishop of Dover as the diocesan bishop of Canterbury) 
and nine elected suffragan Bishops and the Bishop to the Armed Forces. It 
comprises of just 53 of the CofE's 108 Bishops. The Bishop of Ebbsfleet is 
one of the three provincial episcopal visitors, where he is allowed to attend 
and speak (which he does a lot) but not vote.  

HoC -House of Clergy. One of the three house that make up General 
Synod, the CofE's governing body. It has 186 members, 128 members 
elected from the Province of Canterbury, 54 from the Province of York, 
and 4 from among clergy teaching in universities or theological colleges. 
The members are elected from Diocesan Synods. 

HoL -House of Laity. One of the three house that make up General Synod, 
the CofE's governing body. It has 200 members, 195 members elected 
from Deanery Synods, with a couple of representatives from each Diocese. 

INEQE -The Safeguarding Group appointed by the Archbishops’ Council to 
carry out the current (2023-2028) round of independent external audits of 
Church of England dioceses and cathedrals. In it's its first Annual Report on 
Independent Safeguarding Audits of the Church of England at the 
beginning of the year, it proposed a Safeguarding model represented as 
'Option 3' debated and voted on (though amended) at the last General 
Synod. 

LLF -Living in Love and Faith. This is the Suite of resources produced 
between 2017 and 2020 designed to create a learning process where what 
was learnt would then be implemented. 

MDR -Ministerial Development Review. Opportunity for Clergy and 
Licensed Ministers to review their current role in ministry every two years. 
The Bishop of Ebbsfleet and Advisors can provide MDR's for resolution 
parishes, although the arrangements differ in each Diocese.  

Bishop’s Diary 
 
June 
19  Central Church, Warrington mtg; 2 ministry mtgs; 
  Prepare video for St Bart’s, Bath 
20-22 St Mark’s New Ferry / Koly Trinity Spital 
  church weekend 
23 London diocese Senior Team mtg 
25  ministry call; Declarations & Oaths (London 
  Ordinands) 
26 London Ordinands Retreat 
29 St Bart’s, Bath incl. PCC lunch 
30 London Ordinations 
 
July 
1 Ebbsfleet Virtual Coffeetime 
2 Safeguarding briefing 
3 Alliance mtg, London 
6  Confirmations & Baptisms at both St 
  John’s, Knutsford & St John’s, Hartford 
7 ministry zoom call 
8 ministry zoom call; Safeguarding documentation; 
  Church Society mtg on zoom 
9 London Area Deans of Women mtg 
 Christ Church, Crouch End PCC sub-group mtg 
12  General Synod with 1990 Group, in York 
13 St Mark’s, New Ferry 
14  Ebbsfleet Team mtg; Ministry zoom; FWS zoom 
 Trinity Church, Buxton Council mtg 
15 Makin Recommendations Task & Finish grp mtg 
16 2x ministry mtgs, then  
 Christ Church, Crouch End 
17  Ordaining Bishops lunch, London 
18 Alliance mtgs, London 
20 St Peter’s, Little Aston 
22 ministry call & mtg 
23  House of Bishops zoom 
 Meet with Ebbsfleet team 
24 zoom St Mary’s, Wollaton Park PCC 
 
Summer break 
 
August 
20  ministry zoom & calls; meet with Ebbsfleet team 
21 2x ministry mtgs 
24 Outreach event at Holy Cross, Gleadless Valley 
26 2x ministry zooms 
27  Church Society AGM; ministry mtgs 
30 Trinity Church, Buxton Celebration 
31 Confirmations, St Simon Zelotes, Chelsea 
 
September 
1 ministry zoom 
2 Ebbsfleet Virtual Coffeetime 
3 ministry zoom; funding zoom, then 
 Licensing, St James, Audley 
4 Central Church, Warrington new building launch 
7  Confirmation & Baptism + PCC lunch, St James, 
  Westgate 
 Confirmation, All Saints, Little Shelford 
8  Ebbsfleet Team mtg 
 Makin Recommendations Task & Finish grp zoom 
8-11 College of Bishops residential 
10 Latimer Trust Trustee zoom 
14 Confirmations, St Peter, Colchester 
 Ordinations, Chelmsford Catrhedral 
15 Installation, St Luke, Wimbledon 
16  London College of Bps 
 Clergy MDR 
17 Episcopal mtg, 2x ministry zooms 
 Meet with Ebbsfleet Team 
18-19 5 Guiding Principles Blackburn visit 





Ebbsfleet Contact Information 
Rt Revd Rob Munro 
Bishop of Ebbsfleet 
07710 242324 
bishop@bishopofebbsfleet.org 
 

Steve Drake 
Bishop’s Assistant 
07710 242324  
admin@bishopofebbsfleet.org 
 

Rev’d Michael Hayden 
Bishop’s Chaplain (part-time) 
chaplain@bishopofebbsfleet.org 
 

Postal address 
Ebbsfleet Office, Bishop’s House 
1 Abbey Street, Chester CH1 2JD 
 

Telephone 
07710 242324 
 

Website 
www.bishopofebbsfleet.org 

Find us: 

 
Click here to join the Ebbsfleet Network 

Sign up for our bi-monthly free newsletters and to 
access support and advice from the Ebbsfleet Team 
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 We are happy to 
publicise vacancies 
here and on our 
website. 
If you’d like us to 
do so, please 
complete the 
appropriate form 
via these links: 

SITUATION WANTED 

VACANCY 

Current Vacancies 

To unsubscribe from our newsletter, 
please email  

admin@bishopofebbsfleet.org  

Situation Wanted 

St John’s Hensingham 
 

Hailsham Parish Church 
 

St Mary’s Balderstone 
 

St Luke’s Bricket Wood 
 

Crosslinks 
Kenya 

Argentina 
Bangkok 

 
 

▪ Curate 
 
▪ Associate Vicar 
 
▪ Associate Minister 
 
▪ Vicar 
 
 
▪ Director of Mission (Lay or Clergy) 
▪ Spanish Speaking Clergy 
▪ Vicar 
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 Revd Dr Mark Burkill 

[focus on ministry in the Northern Province]  
07510 518623 

mark.burkill@bishopofebbsfleet.org 
 

Revd Dick Farr 
[focus on ministry in the Southern Province]  

07871 657920 
rw.farr@bishopofebbsfleet.org 

 
Annabel Heywood 

[focus on supporting women in ministry] 
annabel.heywood@bishopofebbsfleet.org 

 
Eleanor Hayden 

[focus on ministry wives, children’s / youth workers] 
eleanor.hayden@bishopofebbsfleet.org 

 
Will Stileman 

[focus on Church Development] 
will.stileman@bishopofebbsfleet.org 

Pontus, looking for a Curacy 
My name is Pontus. I am going into my final year of training at 

Cranmer Hall and am looking for a title post to start in summer 
2026. My spirituality is significantly influenced by the Book of 

Common Prayer. I have a marginal preference for a coastal area, but 
would be happy to consider anywhere. 

Click here to contact Pontus 
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